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MEMORARDUM FOR: Deputy Director (Support)
SUBJECT : Current Interest Items

1. BEarly Retirement
blg event of the week was the House's approval of our billl,

H.R. 8427. BSenator Russell has indicated that his committee is ready to
take the bill yp promptly and we are working with the Legislative Counsel
in preparing backgraund information requested by the Senator and his staff
officer.

In additlion to the amendment which we expected to be offered which
elaborated on the types of employees to be covered by the bill, a further
amendment was approved by the House requiring approval of ocur rules and
regulations by the ranking majority snd minority members of the House and
Senste Ammed Services Committees. Subsequently, it was learned that this
anendment is possibly unconstitutional and that the Budget Bureau would
oppose it because of its infringement on the President's prerogatives. The
Lagislative Counsel is working with RHouse Committee and BOB representatives
in an effort to resolve the problem.

2. DENTA Insurance
Several meetings bave been held to resolve the cover problems

believed to exist in administration of the DENTA program. These revolved
eround the requirement for obtaining a treatment plan from the dentist for
prior epproval. The underwriter's representative has agreed to withdraw
this requirement, subject to confirmation by the company. However, this
change will delay implementation of thz plan and our new schedule for the
open period is 1 December 1963 to 15 January 1964.

3. Absentee Voting

r the provisions of the Federal Voting Assistance Program, the
Secretary of Defense administers the absentee voting system of the Armed
Forces and icipeting civilian agencies. DOD is holding & government-
wide meeting (regularly scheduled during the Fall preceding a general elec-
tion) on Wednesdsy, 6 November. Bensfits and Services Division 'is sending
& representative. After this meeting, when we knov more of the program and
its operations, we will report further on suggestions for appropriste action.

4. Supervisory Evaluations
At the request of the Executive Director {communicated directly to
X1A9a  the Chief, Persomnel Operations Division, by JJJNEEEEEN), ve bave under-
teken the development of & supplement to the Fitness Report which would be
used to evaluate the performance of supervisory responsidilities by employees
at Branch Chief level or higher.
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for copies of our present and Previous forms. These have been referred to

the proper DIP desk which has assumed re ty for determining whether
25X1X7 ornatthayshouldbemtontom

6. Yerifying Sﬂ%icmt Status Changes upon EOD of Applicants
In a recent problem case, Office of Security determined that

the employee involved had been married and separated in the intervel between
thetimaheﬁnedwtmmmmalﬂiatostmtmtmdm date of her
appointment. These facts had not been reported to the Agency notwithstanding
a formal, and repeated, instruction to applicants-in-process to notify the
Agency of any significant changes in their status. To avoid repetition of
this occurrence or omissions of en applicant to report other changes, each
EOD is specifically instructed during the EOD process to inform us of any
status changes which may have occurred.

7. t of EOD Travel 8_for Clerical Personnel
ivil Service sion has snnounced that G8-3 Typists and

G5-3 and -k Stenographers are "hard to get™ for employment in D.C. and con-
sequently can be paid EOD travel expenses. We believe that we have no
choice but to follow suit if we are to remain competitive in recruitment in
these categories. However, we believe it is neither necessary nor desirable
- to pay travel expenses for those candidates vho accept provisional employ-
ment and intend to limit payment to those who EOD "fully cleared” {subject
to polygraph and medical examination). (If there should be a compelling
cage for payment to a provisionslly-cleared clerical appointee, the deter-
minatlion to approve it will be reserved to the Director of Personnel.)

8. BRequest for Laborer for Detail to White House

We were contacted by the Civil Service Commission on 1 Rovember to
determine whether or not we could meke a cleared laborer availsble on non-
reimbursable detail to the White House for two months. The individual cur-
rently in this job is being drafted, but because he has & Physical defect
of some type it is believed that he will be released from the service in
about two months and the White House wents to hold his poaition for him.
The CBC representative stated that he hsd already contacted 14 other
agencles about this request but that every candidate proposed thus far had
an arrest record which would precinde his clearance for service in the White
House. He expressed the hope that CIA could oblige but indicated that this
was not a "command performance.”

The Logistics Personnel Officer checked with the Logistics Services
Division end the Warehouse and advised us that they were actually short-
handed in this category at the present time. Consequently, we notified the
CSC representative that we are engaged in some office relocation and would
Tind 1t d4ifficult to apare anyons for this detail. We asked that he try to
fill the requirement from some other agency but to call us again if he were
uneble to do so.
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9. "Pete Pint" {Blood 0 ]
ntatives the its and Services Division are working

with the Office of General Counsel about obtaining a copyright for the

workers visiting the Agency have been enthusiastic sbout our publieity pro-
gram and we would lixe to consiger naking "Pete” available to them for use
elsevhere. However, we want to protect his creator's interest. (The artist
has indicated no intention of "selling” Pete Pint to the Red Cross.)

10. reat lican )
Arrangements have been completed for transfer
DOD effective 4 November so that she can contime to sexve as ﬂ
secretary in his nev assigmment. 25X1A9a
25X1A9a

given to Genersl Carter by General Carter

indicated that he had kno since 1548 and thought very highly of 25X1A93
him. We were advised on 1 November that WH Division is very interested in

9 %X 1A9a Picking Up on & contract basis and has initiated mction in this

th. Because Gensrel Carter had asked to be notified of develop-
- ments on this case, this information was reported to his offiece by tele-
rhone on 1 November.)
25X1A9a

12. Retirement Information 25X1A9a
has ” Prefexr to set his re-
tirement at 3o enber mtherthanaonovwberbecm,asveunder-

stand 1t, the additional service would increase his anmuity and the survivor
’J anmuity. We have developed o table (copy sttached) o the bemerit
25 /1A9a

]
upon either of these retirement dates. Actually, would 25X1A9a
"lose” a gross emount of $1,117.88 by dsferring him t and would
gainmlyhlpcryaaronmamanmityand yer year for his survivor.

at his home on Sunday, 3 Nov-

mem * with hin and [N

his retirement date at 20 Rovenber.

elected to leave 25X1A9a
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Bamett D. !chcls
Director of Personnel
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